
VALUE TO THE ORGANIZATION
This section of the report identifies the specific talents and behavior Clay brings to the job.  By looking at these 
statements, one can identify his role in the organization.  The organization can then develop a system to capitalize on 
his particular value and make him an integral part of the team.  

• Will gather data for decision making.  

• Works for a leader and a cause.  

• Adaptable.  

• Good at reconciling factions--is calming and adds stability.  

• Service-oriented.  

• Flexible.  

• Builds good relationships.  

• Patient and empathetic.  

• Concerned about quality.  
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